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Week 5 Discussion 2 Response
Response to Dr. Whitehead
Hello Dr. Whitehead,
Employers may administer personality tests to employees before employing them. However, the tests must not infringe on specific employee rights. According to Cavico et al. (2015), employers must use extreme caution and discretion while developing, administering, reviewing, and analyzing personality tests in the workplace. The objective is to develop and apply highly effective, legal, and moral tests. However, the law of personality tests is still evolving, and it’s currently included in the case law, state and federal regulations.  Cavico et al. (2015) argue that Personality tests appear to be legal under the federal Employee Polygraph Protection Act, but they may be unlawful under more stringent state legislation (Cavico et al., 2015). Personality tests have a more complex ethical framework; nonetheless, the employer must ensure that the tests are not only beneficial to the employer’s goals but also they are ethical. According to Calvasina & Calvasina (2016), if an employee agrees to take the personality test voluntarily, and the employer guarantees that all applicable rules surrounding the use of personality tests are followed, it does not violate an individual’s privacy.
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